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-~ Central Intelligence Agency
Washington, D.C. 20505

1 March 1983

Executive Director -
Executive Registy

NOTE FOR THE D/OP 52 - \\ 1Y |

° Assume you saw attached article on the report
the Merit Systems Protection Board prepared on
OPM's performance. The report may have ideas
relevant to our interests in revamping Agency
compensation programs.

° Related question: are we organized to initiate
new programs, work a total compensation package
thru the Executive, Congress, etc?

° OEXA, 0P, 0GC all have a piece of this. How do welifh

ensure day-to-day tracking of employee compen-
sation issues, orchestration of the relevant
Agency resources, etc?

cc: D/OEXA
GC
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